SAGE RATING SCALE

 FOR SUPERVISION, ADHERENCE & GUIDANCE EVALUATION
Record sheet completed by (Rater/observer): ___________________________  Date of rating:_________.

Supervisor: ___________________Supervisee:_______________ Date of supervision session:___________
         ITEMS                      




CIRCLE YOUR RATING
 THE COMMON FACTORS       
                                INCOMPETENT     COMPETENT           EXPERT 

1. Relating (Interpersonally effective)
                             0     1                  2     3     4
        5     6

    (Displays core conditions; social support-

    ’restorative’; optimal learning environment).

2. Collaborating




              0     1
            2     3     4
                      5     6

     (Active partnership encouraged, productive

     team-work; learning alliance).

3. Managing



                           0     1
            2     3     4
                      5     6

    (Generally well structured / ‘scaffolded’ 

    e.g. pace/efficiency); appropriate challenge

    addressing ‘normative’ issues).

4. Facilitating



                           0     1
           2     3     4
                      5     6

    (Gently questioning-etc- to develop supervisee’s

    grasp, including perplexity).

THE SUPERVISION CYCLE 

5.  Agenda-setting (& adherence)


                0     1                 2     3     4
       5     6

     (Needs led; SMARTER goal-setting/objectives; 

     adherence).

6.  Demonstrating (modelling competence;                                0     1                 2     3     4                     5     6

     socialization to profession/service)     

7.  Discussing (reviewing; challenging;                                       0     1                 2     3     4                     5      6

     disagreeing; problem-solving effort;

      consulting: capability development)

8.  Evaluating  (summative: monitor closely/check)                   0     1                 2     3     4                     5      6

9.  Experiencing (emotional awareness                                       0     1                 2      3    4                     5      6

      /expression/optimal arousal/processing affect)  

10. Feeding-back (giving)


                               0     1                2     3     4
        5     6

    (providing general summary of + and –‘s; 

     supporting -praise/reinforce; contingent 

     and constructive).

11. Feeding-back (receiving)
                                            0     1                 2     3     4
                      5      6

      (eliciting: e.g. helpful events/transfer).

12. Formulating (analysis/synthesis/explaining)                       0      1                 2     3     4                      5      6

13. Listening (summarising)                                                       0      1                  2    3      4                     5       6

14. Observing (live/recording: iconic)                                      0      1                  2     3     4                      5       6

15.  Prompting (reminders/cues)                                               0     1                   2     3     4                     5       6 

16. Questioning (open/closed; gather info)                                0     1                   2     3     4                     5      6

17. Teaching (informing-e.g. self-disclosing/                            0     1
              2     3     4
        5      6

      explaining/educating/Q&A)  


18. Training/experimenting                                                       0      1                   2     3     4                      5      6

      (behavioural/enactive instruction;  

      e.g. role-play/rehearse/ GEL)                      

 THE SUPERVISEE’S LEARNING
19. Experiencing 


                            0     1      
           2     3     4
                      5     6

      (Supervisee recognises own affect – 

      Including self-awareness and 

      negative emotions).

20. Reflecting



                           0     1
          2     3     4
                    5     6

      (e.g. Supervisee reporting/expressing own

       ideas and integrating material to enhance 

      personal meaning). 

21. Conceptualising


                          0     1
         2     3     4
                    5     6

      (Public information/supervisor's

      information/advice assimilated;

       reasoning enhanced; science-informed).

22. Planning



                          0     1
        2     3     4
                    5     6

      (Decision-making/planning)

23. Experimenting 


                          0     1                 2     3     4
                    5     6

      (Enacting plans – e.g. in-session rehearsal/

      (especially taped material) therapy 

      assignments/transfer). 
NOTES   (e.g. clarify high/low ratings):

SUGGESTIONS: ways to improve competence: 

